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El género es una de 5 prioridades clave:

Sistemas nacionales de investigacion mas efectivos

Cooperacion y competencia transnacional optimas
Respecto a agendas comunes, grandes retos e infraestructuras

Un mercado laboral abierto para los investigadores

Facilitando la movilidad, apoyando la formacién y asegurando el atractivo
de las carreras

Igualdad de género y género en el contenido de la investigacion

Apoyando la diversidad de género para promover la excelencia cientifica
y la relevancia

Circulacion y transferencia dptimos de conocimiento cientifico
Para garantizar a todos el acceso al conocimiento
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Horizonte 2020
Art 15 vy otros

 Mujeres en ciencia, tecnologia e innovacion

e Cambio estructural de las instituciones y
modernizacion de la gestion de los recursos
humanos

* Dimensiones de sexo y género en la
investigacion y la innovacion
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Ley de la Ciencia

e Elaborar y publicar estadisticas

e Representacion equilibrada de hombres y mujeres
en comités

* Mecanismos para reducir sesgos de género y cegar
CVs cuando sea posible

* Planes de igualdad en OPIs

* Incorporacion del género en el contenido de |la
investigacion, en todas las fases del proceso

* Refuerza estudios de género y de las mujeres
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Estrategia Espanola de Ciencia y
Tecnologia y de Innovacion

Uno de siete principios basicos:

La dimension de género, para evitar la pérdida de
talento, diversificar los puntos de vista y promover
la excelencia. Este principio supondra la adopcion
de medidas activas para el cambio estructural de
las organizaciones cientificas, asi como la
integracion de la dimension de género en el
contenido de la investigacion y la innovacion.
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Distribucién de mujeres y hombres a lo largo de la carrera académica.
Urbanismo . Fuente: Elaboracion propia, datos INE 2007
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Comisidn Europea

Desarrollo de las
recomendaciones del

Expert Report Structural

Structural change

Enhancing
excellence, gender
equality and
efficiency

in research and

Change, CE 2011 =

innovation

Ines Sanchez de Madariaga (Chair),
Tiia Raudma (Rapporteur), Thomas
Eichenberger, Alice Hogan, Elizabeth|
Pollitzer, Teresa Rees, Martina |
Schraudner, Sophie Sergent
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Recomendaciones

1. Transparencia en la toma de decisiones

Supresion de sesgos inconscientes en las
practicas institucionales

Promover la excelencia a través de la diversidad

Mejorar |la calidad y validez de la investigacion
integrando |la perspectiva de género

Modernizar la gestion de los recursos humanos y
el entorno laboral
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STRIDE (Science and Technology Recruiting to Improve
Diversity and Excellence Committee) — University of Michigan

There were a number of factors that inhibited the University’s success at recruiting,
largely a result of inattention and of ignorance about the effect of unconscious bias

on the outcome of the process.

Through a process of introducing senior faculty, both men and women, to the
academic theory and data on evaluation bias and on aspects of academic climate
that may feel unwelcoming or hostile, the University was able to engage a group of
senior faculty in creating an approach to recruitment that resulted in wider pools
of excellent candidates.

Department chairs were able to request surveys of climate in their departments, and
to get assistance addressing climate problems within the department.

The university reports

).

The engagement and leadership of opinion leaders among the faculty, including senior
and highly respected men, was reported as a critical element in the success of
STRIDE.
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CERN Tripartite Employment Conditions Forum, 2010

Reaffirm the principles of non-discrimination and equality of treatment

Strengthen diversity policy through management commitment, specific
training, examination and adaption of all procedures, practices and
composition of boards at all levels, and carry out awareness-raising

Investigate factors responsible for the low number of women in top
management, including the ‘glass ceiling’ effect and the ‘leaky
pipeline’

Establish a career mentoring programme

“...Factors responsible for a low number of women in top management,
the “glass ceiling” effect and the ‘leaky pipe’, should be investigated.
Active support should be provided for example to establish a career
mentoring programme and to participate in a European women’s
network. Participation in studies at the European level to strengthen
the career chances for women scientists should be envisaged...”
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ETH Ziirich (Technical University)

All hiring committees must include at least two
women

Hiring committees always include external
experts

In order to alleviate the administrative
workload of ETH’s female scientists, external
female experts are also invited to join the
committees
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Gendered ||}, 2i % Vedicine,
Engineering, and
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| Home | Confributors | Links | ContactUs Search The Site >

What is Gendered
Innovations?

=— .
Methods 7 Public Transportation: Rethinking

Terms

Checklists -. : ~2 .- ConceptS and Theories
| casestupEs |

Science

Health & Medicine
- - The Challenge
Engineering Categories used in transportation surveys—and, hence, the way statistics are gathered and analyzed—may not properly account for
Environment caring work—that is unpaid labor performed by adults for children or other dependents, including labor related to the upkeep of a
household. Public transport systems are typically designed around the needs of commuters (people traveling between their homes
and places of paid employment). The mobility associated with caring work. including childcare and elder care. has typically not

POLICY RECOMMENDATIONS figured into transportation design
e Method: Rethinking Concepts and Theories
TRANSEORMATION The innovative concept “mobility of care” provides a perspective for “recognizing and revaluing care work™ (Sanchez de Madariaga
2009). Incorporating “caring work” into user surveys helps to identify the significant number of trips that women and men make for this
purpose. Understanding gender differences in public transportation is important for understanding climate change and planning
I Print [T efficient housing and neighborhoods
I Tweet = Gendered Innovations:
i 1. Adding the concept, “mobility of care,” to data collection variables may render public transportation more responsive to
I Facebook n users' needs

2. Understanding gender differences in travel has led to the concept of “trip chaining,” with ramifications for the design of
public transport systems

3. Gathering data disaggregated by sex and other factors intersecting with sex and gender (such as income, family
status. etc.) improves transportation research and policy

Go to Full Case Study >
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http://genderedinnovations.stanfo
rd.edu/case-
studies/transportation.html

Method: Rethinking Language and Visual Representations

The innovative concept “mobility of care” reveals significant travel pattemns otherwise concealed in data collection vanables
{Sanchez de Madanaga, 2012; Sanchez de Madariaga, 2009) The charts below represent public transportation tnps made in
Spain in 2007 The first chart (left} graphs transportation data as traditionally collected and reported It privileges paid
employment by presenting it as a single. large category. Caring work (shown in red} 1s divided into numerous small
categones and hidden under other headings. such as escorting, shopping. leisure, etc.

The second chart (nght) reconceptualizes public transportation trips by cellecting care trips under one category. Visualizing
care trips in one dedicated category emphasizes the importance of caring work and allows transportation engineers to design
systems that work well for all segments of the population, improve urban efficiency, and guard against global warming
{Sanchez de Madariaga. 2011}

Public Transportation Trips by Purpose

2006-2007, Spain
Data Collected Using the

Data As Tradftionally Collected Concept "Mobility of Care”
5 10 5 10
Employment 30% 30% Employment
Study 13% 25% ..I Caring Work
Shopping 12% i Y/ 13% Study
Leisure 11% /4 49 Shopping
Strolling 10% y/, 1% Leisure
Escorting 9% 7% Strolling
Visits 7% 5% | Visits
Other 8% 5% Other
W Care-related Trips \When identified as a dedicated category,
Care-related trips are concealed caring work accounts for a full quarter
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The compact city and urban sprawl

Vivienda
unifamiliar
Peatones Centro comercial
® e
Parada de
autobus
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Viviendas adaptables




Seqguridad y
calidad del
espacio publico

Principios aplicados en

Toronto y Montreal
Franja horaria noche

~ PRINCIPIO n°5:Vivir en un entomo limpio y acogedor -~

 solares

m’c
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U

_Factores de seguridad

Franja horaria: noche

Escala: 1/5000 -
PRINCIPIO n°2: Ver y ser visto
viaric escasamente iluminado
paradas de transporte publico
bancos con cajeros autométicos
PRINCIPIO n°3: Oir y ser oido \ - Y (et AR |

PBI_!ICIPIOn'-#:PédermWM
“teléfonos publicos

edificios abandonados

edificios en construccién

locales nhandomdoe ®
PRINCIPIO n°8: La participacién de la comunidad

* zona con mavorla de poblacién inmiarante 7 ‘ " | inés Sanchez de Mad:
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Smart Cities para todos

- ¢Qué preguntas habria que hacer?
- ¢Qué datos manejar?
- ¢Qué servicios, espacios, ..., ...., diseiar?

Temas a tener en cuenta

- Vida cotidiana

- Cuidado

- Seguridad

- User-driven design: preferencias H+M/ ergonomia



